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Summary of inspection findings

1.

Leaders have the appropriate knowledge and skills to ensure the Standards are met. Governors’
knowledge of the school enables them to support leaders and maintain strategic oversight. The
values of the school are clear, understood by staff and pupils and work well in practice. Leaders'
decisions ensure that staff work together effectively to promote the wellbeing of pupils.

Leaders provide a broad and balanced curriculum and a range of co-curricular activities that meet
the needs of pupils. Leaders ensure that the curriculum and lessons are well planned and consider
pupils’ ages, aptitudes and needs. Leaders and teachers monitor pupils’ progress closely and provide
timely support where necessary. As a result, pupils, including those who have special educational
needs and/or disabilities (SEND), make good progress.

Leaders create an inclusive environment and promote trusting relationships between pupils and
staff. Pupils learn how to manage their emotions and work with others. Consequently, pupils
develop positive emotional wellbeing and resilience.

Leaders oversee a comprehensive curriculum for personal, social, health and economic education
(PSHE). The delivery of PSHE at the school successfully educates pupils about the wider aspects of
life, such as healthy relationships, promoting positive mental health and important features of
British society today. Pupils are prepared well for life in modern Britain. Pupils learn about different
cultures and how to contribute to the local community meaningfully.

Leaders have put a careers programme in place, which includes pertinent advice on post-16 options.
However, the programme is not comprehensive across all senior year groups.

Leaders promote a robust safeguarding culture at the school. Staff understand their role in keeping
pupils safe. Leaders maintain comprehensive systems and processes, enabling them to respond to
and monitor any concerns.

The school undertakes appropriate safer recruitment checks on adults before they start working at
the school. However, not all the dates of pre-employment checks were accurately recorded. This
was rectified before the end of the inspection.

In the pre-school, leaders ensure that children’s needs are met by effectively planning and delivering
activities that help children learn through play and develop their physical, emotional and social skills.
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The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that dates of pre-employment checks are consistently and accurately recorded on the single
central record of appointments (SCR)

e strengthen the career guidance programme so that pupils develop a better understanding of
possible future pathways and careers.
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Section 1: Leadership and management, and governance

9.

10.

11.

12.

13.

14.

15.

16.

17.

Governors maintain close oversight of policies and procedures and ensure that the Standards are
met. Leaders provide governors with frequent and thorough reports that give detailed insights about
the school. Governors use the information in these reports to question and support leaders.
Governors visit the school on a regular basis and speak with staff and pupils to ensure that they
understand how policies work in practice. Governors ensure that leaders have the appropriate
knowledge and skills to perform their roles effectively.

Governors work with leaders to devise development plans and facilitate school improvement. They
use external specialists to provide an additional layer of scrutiny across a range of areas. This
enhances leaders’ ability to evaluate the effectiveness of the school’s provision.

Leaders work collaboratively with a clear focus on promoting the wellbeing of pupils and the values
of the school. Staff and pupils share an understanding of the school principles of ‘caring, nurturing
and achieving’ and use them to inform their actions. This helps create positive and trusting
relationships between staff and pupils.

Leaders develop appropriate policies and ensure that staff implement them effectively. Leaders
maintain a suitable accessibility plan, with clear adjustments made to the curriculum and to
accommodate disabled children so that they can access the school site. The school fulfils its
responsibilities under the Equality Act 2010.

Leaders work in close partnership with external agencies including local safeguarding partners and
other organisations, such as a safeguarding network of safeguarding leaders from independent
schools in the region. Leaders report to the local authority on the use of funds for any pupils who
have an education, health and care plan (EHC plan). Additionally, leaders inform the local authority
of any pupils who join or leave the school at non-standard transition points.

The school has a comprehensive system in place for identifying and managing risk. Leaders provide
effective training for staff and provide effective oversight of the assessment of risk. Staff devise and
implement detailed and tailored risk assessments, including those relating to educational trips, the
school site and vulnerable pupils.

The school’s website provides all required information for parents. Staff keep parents well informed
about their child’s progress through parents’ evenings and detailed, regular reports.

Leaders provide a clear complaints procedure that allows parents to raise concerns informally and
formally. Leaders respond to complaints in a timely manner. Leaders ensure that comprehensive
records of complaints are kept, which includes details of actions taken and any reflections leading to
school improvements.

Leaders in the early years ensure that staff are well trained so that they understand the children’s
needs and deliver a high standard of care. Leaders ensure that appropriate staffing levels are
maintained and that staff are deployed effectively so that children receive the support and
supervision they need. Arrangements are made so that each child has a specific member of staff
assigned to them to oversee their care, which creates stability and allows them to form secure
attachments.
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The extent to which the school meets Standards relating to leadership and
management, and governance

18. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

19.

20.

21.

22.

23.

24.

25.

Leaders design and implement an effective curriculum, with detailed plans and schemes of work.
The curriculum covers a broad range of subjects, providing a varied and rich experience for pupils.

In the early years, children develop their communication and literacy capability. Staff model
vocabulary and scaffold sentences so that children are able to express themselves and develop
confidence. Children are also taught basic numeracy, such as counting and telling the time.

In the senior school, pupils are taught a wide range of subjects. In Years 7 to 9, this includes creative
subjects such as drama, art and music, as well as computing, modern foreign languages and science,
so that pupils have a broad base from which to make subject choices for their GCSE courses. In Years
10 and 11, pupils study core subjects and up to four optional subjects. Some pupils choose fewer
options so that they can focus on securing the literacy and numeracy skills required for further
study. Pupils make good progress from their starting points and achieve well in public examinations.
They secure outcomes that enable them to progress on to their chosen courses and institutions for
post-16 education.

Teachers plan lessons carefully and work closely with colleagues to improve professional practice.
Information about pupils is shared to ensure that teaching is responsive to the needs of individuals.
Consequently, teachers intervene early, address misconceptions quickly and, as a result, pupils make
suitable progress in their lessons over time.

Teachers demonstrate good subject knowledge and provide structured support for pupils through
the effective use of resources and pertinent, individual feedback. They use effective teaching
methods and choose appropriate activities that interest and motivate pupils. For instance, in
geography, teachers encourage pupils to reference their prior learning when learning about the
geography of Nigeria. In history, teachers’ adept questioning helps pupils to understand how to use
source materials. In creative subjects such as music and drama, pupils work collaboratively, learn
from each other and effectively critique each other’s work so that performance improves.

Leaders provide a framework that teachers use to evaluate pupils’ progress regularly and in detail.
Half-termly assessments and pupil-performance reviews are shared with pupils and reported to
parents. These reviews provide pupils with an insight into how they are performing in relation to
their target grade. Where pupils are performing below expectations, support is put in place by
teachers and communicated to parents, so that they can work in collaboration with the school to
bring about improvements.

The enrichment department provides pupils with additional lessons in core subjects. The enrichment
department and the team who provide support for pupils who have SEND work collaboratively and
coherently to support pupils before entry and throughout the school. Specialist support is provided
by these departments for pupils who have SEND, including those who have an EHC plan, so that they
can access the curriculum appropriately. Teachers adapt their lessons in response to specific
requirements for individual pupils so that their needs are met. Leaders ensure that there is detailed
tracking and monitoring of pupils who have SEND so that targeted support is appropriate and
dynamic, responding to evolving needs. As a result, pupils who have SEND make good progress from
their starting points.
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26. Teachers in the enrichment department identify pupils who require support for English as an
additional language (EAL) and, where necessary, provide appropriate specialist support lessons. They
support teaching staff to adapt their teaching using structured vocabulary lists and visual prompts
that enable effective language acquisition. As a result, pupils who speak EAL engage confidently in
their lessons alongside their peers and make good progress in acquiring fluency.

27. Leaders provide a suitable range of optional activities outside of teaching time and adapt the
programme effectively in response to requests made by pupils. Activities available include pottery,
baking and London Academy of Music and Dramatic Art (LAMDA) club. Through the wide selection
of co-curricular activities, pupils build interest, confidence and motivation to develop lifelong skills.
Pupils take part in a range of sports clubs and, as a result, develop their physical skills and fitness.

28. In the early years, staff plan activities with clear learning intentions linked to all areas of the early
years curriculum. The ‘meet and greet’ routines help children practice their communication skills.
Children develop their dexterity and fine motor skills through creative activities, for instance using
scissors safely and accurately. They successfully learn about the sounds that letters make and how to
count and carry out simple numeracy tasks. Staff listen and respond to children’s thoughts and
feelings and involve them in decision-making, so that children learn through following their
interests.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

29. All the relevant Standards are met.

© Independent Schools Inspectorate 2025 Hulme Hall Grammar School — November 2025



Section 3: Pupils’ physical and mental health and emotional
wellbeing

30.

31.

32.

33.

34.

35.

36.

37.

Leaders prioritise pupils’ positive mental health. Teachers provide high-quality pastoral support and
mentoring. Wellbeing spaces, such as the ‘lavender lounge’, help pupils to manage their mental
health by providing effective support from pupil mentors and staff. Through this targeted provision,
pupils learn strategies to manage stress and improve their resilience so that they gain in confidence
and self-esteem. Staff understand pupils’ needs and provide them with reassurance, assist them
with self-regulation and help to reduce any anxieties they may have.

Leaders provide a comprehensive PSHE curriculum, designed around specific themes, so that pupils
revisit topics throughout their time in the school. This ensures that topics are thoroughly covered so
that pupils obtain a firm understanding of important personal and societal issues. The PSHE
programme is delivered in weekly lessons and through assemblies and workshops from external
providers, so that a wide range of topics is covered, for instance, alcohol and drug awareness and
dealing with stress. The school also makes use of national awareness events, such as Mental Health
Awareness Day, to deepen pupils’ knowledge of specific issues.

The relationships and sex education (RSE) curriculum is well planned and age appropriate. It
carefully considers individual needs. Staff make thoughtful adaptations for pupils who have SEND
and for those who may find some topics uncomfortable. Essential topics such as consent and loving
relationships are covered and pupils get time to ask questions and discuss topics openly.

Relationships between pupils are positive. They respect and support each other by following suitable
modelling of positive behaviours by staff and senior pupils. The resulting cohesive school community
helps to improve pupil wellbeing.

Religious education (RE) is taught in explicit RE lessons as well as through PSHE. Different religions
and cultures are carefully taught so that pupils’ spiritual understanding is increased, enabling them
to become well informed to make their own choices and to respect other faiths.

All pupils participate in physical education (PE). Leaders create a nurturing ethos within PE, which
helps pupils feel supported and able to take part, promoting emotional security and reducing
barriers to participation. Pupils learn a range of different sports and exercise approaches so that
they know how to look after their physical wellbeing. Leaders ask pupils for feedback about what
they want to do in PE and accommodate their views where practical to do so. This leads to effective
pupil engagement with and enjoyment of physical activity.

Leaders provide a clear behaviour policy and ensure that it is understood well by pupils. Teachers
implement this policy consistently and pupils behave well and are courteous around the school. In
class, pupils develop mutually respectful relationships with their teachers. Staff make effective use
of praise and encouragement, set clear expectations and manage pupils’ behaviour by focusing on
remedial action and emphasising the importance of respect. This helps pupils to reflect on their
behaviour and to develop self-knowledge.

Leaders provide an appropriate anti-bullying strategy. They engage with pupils to devise an age-
appropriate anti-bullying policy document so that pupils better understand what bullying is and why

© Independent Schools Inspectorate 2025 Hulme Hall Grammar School — November 2025



38.

39.

40.

41.

42.

10

the anti-bullying strategy is important. Incidents of bullying are rare. When bullying does occur, staff
respond quickly and effectively, maintaining records to help identify and resolve any patterns.

Leaders use robust systems and processes to ensure that the school site and buildings are well
maintained. Buildings and equipment checks are regularly undertaken and associated detailed
records and logs are kept. Leaders comply with relevant fire safety regulations and maintain a
comprehensive fire risk assessment. Staff carry out fire drills throughout the year and pupils know
what to do in the event of an emergency.

Pupils who are unwell or injured are appropriately cared for by suitably trained staff in a dedicated
medical room. All staff in the early years hold suitable paediatric first aid qualifications. In the senior
school, sufficient staff have first aid training so that pupils’ needs are effectively met.

Leaders ensure that there is suitable supervision throughout the school day. Teachers are allocated
duties so that all areas of the school are well supervised at breaktimes and lunchtime. In the early
years, children are always within sight or hearing of a member of staff and are supervised diligently
while eating.

Leaders ensure that the admission and attendance registers are appropriate and well maintained.
Leaders ensure that attendance is tracked and recorded accurately and in line with regulations.
There is a robust system in place for following up any absent pupils, so that leaders can work with
parents to ensure pupils’ attendance is as high as possible.

In the early years, practitioners provide careful supervision, calm spaces and clear behaviour
expectations so that children show kindness and co-operate well with each other during activities.
Through circle time and targeted encouragement, children learn to express their feelings with
confidence. Staff are well trained to provide emotional support and consistent key-person
relationships help children feel secure and develop resilience.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

43, All the relevant Standards are met.
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11

Section 4: Pupils’ social and economic education and contribution
to society

44, Teachers develop pupils’ economic and financial knowledge in a range of subjects. For instance,

45,

46.

47.

48.

49.

50.

pupils learn about managing money and budgeting in PSHE lessons. In Year 7 history, pupils learn
about why peasants revolted and how this relates to economic matters today. Pupils further develop
their economic awareness in young enterprise workshops delivered through curriculum enrichment
days. In these, pupils develop their entrepreneurial skills and their understanding of how businesses
work.

Leaders provide a careers programme that enables pupils to make informed choices about a range
of career options. The programme is part of the PSHE curriculum and considers different career
pathways in an age-appropriate way. For instance, in Year 7, pupils reflect on their personality and
hobbies and consider what careers would match these. However, engagement with employers is
limited and pupils would benefit from encounters with organisations to gain insight into the
workplace. Older pupils are provided with talks and information from local post-16 providers so that
they can determine which institution and course of study best meets their needs. Pupils leave the
school and go on to study at a range of different institutions in and around the local area.

The pupil council provides opportunities for pupils to develop their leadership and communication
skills. This also introduces pupils to the concept of democracy as they vote for the pupils who will
represent them. Pupils in Year 11 have the option to apply for a leadership position linked to a
subject area, with the majority choosing to do so, demonstrating commitment and responsibility.

Leaders embed fundamental British values across the curriculum. Leaders carry out detailed audits
and ensure British values are integrated in subject areas. Leaders provide staff with training to
embed these themes directly into the curriculum. Pupils learn about British values in a way that is
relevant to them and that they can relate to. For example, the art curriculum includes a broad
cultural range of artists and digital media, which has increased pupil engagement and deepened
pupils’ respect for and tolerance of those of different cultures. Pupils also learn about different
British institutions, for example, through external talks from the emergency services. For instance,
the police visit the school to discuss knife crime, which increases pupils’ understanding of the
institution and the role it plays in society.

Pupils learn to distinguish between right and wrong and to respect the rule of law, for instance by
studying the British legal system in PSHE lessons. The behaviour policy guides pupils to accept
responsibility for their actions. The rewards system is linked to the school’s values and encourages
pupils to contribute to the school community by emphasising care and helping others.

Pupils learn about different religions, customs and festivals and gain an appreciation of different
cultures. This takes place through the assemblies programme and through the delivery of religious
education lessons. Assemblies focus on diversity and celebrating difference, for example by
explaining the practice associated with Ramadan, so that pupils gain an understanding of different
ways of life.

Pupils engage with the local community through charity work. Poppy sales and coffee mornings take
place to raise funds for charities. Staff and pupils decide on the charities to support and work
together on fundraising. As a result, pupils develop an understanding of those less fortunate than
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51.

52.

12

themselves. Pupils take pride in helping others and understand how they can contribute to the rest
of society. The Duke of Edinburgh’s Award scheme (DofE) provides pupils with additional
opportunities to engage with their local community.

Staff maintain impartiality and present balanced viewpoints when political topics are being
discussed. For instance, they discuss topics such as Brexit objectively and help the pupils consider
multiple perspectives.

In the early years, leaders promote social development through a variety of experiences so that the
children begin to understand the world around them. For instance, children engage in activities such
as ‘little chefs’ and ‘little gardeners’ so that they learn practical life skills. Children learn about
aspects of life in Britain and how to be responsible in their interactions with others. They co-operate
with each other and take turns when engaged in activities.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

53.

All the relevant Standards are met.

© Independent Schools Inspectorate 2025 Hulme Hall Grammar School — November 2025



13

Safeguarding

54.

55.

56.

57.

58.

59.

60.

61.

Governors maintain oversight of safeguarding across the school. All governors undertake
appropriate safeguarding training. The governor with responsibility for safeguarding is in regular
contact with the leaders with responsibility for safeguarding and visits the school routinely to
provide effective oversight of safeguarding procedures.

Leaders create a culture of listening in the school by providing a range of options for pupils to raise
any concerns they may have, including in person or online, with the option to share anonymously.
Pupils understand these systems and make use of them to raise their concerns.

Leaders demonstrate a firm understanding of their safeguarding responsibilities and are well
trained. They provide regular safeguarding training for staff through formal sessions, meetings and
weekly emails. As a result, staff have the knowledge and skills required to identify potential
safeguarding concerns and manage them sensitively. Leaders provide staff with additional training
on emerging safeguarding issues, including online safety and the risks associated with extremism.
Staff understand the importance of following their code of conduct and the necessity to report any
concerns they have about colleagues. A suitable record of these low-level concerns is kept.

Leaders with responsibility for safeguarding take appropriate action when managing any
safeguarding concerns. They keep suitable confidential records and liaise well with local
safeguarding partners to ensure that pupils receive the best available support.

Leaders maintain a robust system for internet filtering and monitoring. Staff regularly test the
effectiveness of the filtering system. Leaders take prompt action when a pupil may be trying to
access inappropriate content and ensure that pupils are aware of the risks they may be exposed to.

Leaders ensure that appropriate pre-employment checks are completed for any adults working in
the school. The governor with responsibility for safeguarding provides oversight of the SCR by
conducting regular quality assurance checks. At the time of the inspection, not all dates of pre-
employment checks were accurately recorded on the SCR. This was rectified before the end of the
inspection.

The school teaches pupils how to stay safe, including when online. Safeguarding topics are delivered
through the PSHE curriculum and develop pupils’ understanding of how to keep safe and share
concerns.

In the early years, effective liaison with health visitors and the local authority enables early
identification of needs and improves outcomes for vulnerable children.

The extent to which the school meets Standards relating to safeguarding

62.

All the relevant Standards are met.
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Information about the school

63.

64.

65.

66.

67.

Hulme Hall Grammar School is a co-educational independent day school located in Stockport,
Greater Manchester. The school consists of a pre-school for children aged 2 to 4 and a senior school
for pupils aged 11 to 16, both located on the same site. The school is a registered charity and is
overseen by a board of governors.

There are 36 children in the early years, comprising 2 Nursery classes, one for children aged 2 to 3
and one for those aged 3 to 4.

The school has identified 70 pupils as having special educational needs and/or disabilities. There are
20 pupils in the school who have an education, health and care plan.

The school has identified English as an additional language for 27 pupils.

The school states its aims are to offer a warm, friendly environment where the individual child is at
the heart of everything the school does. The school states that it is a family school where every child
is known and valued, recognising that every child is unique and has different needs and
requirements. The school identifies its three core values as caring, nurturing and achieving.
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Inspection details

Inspection dates 25 to 27 November 2025

68. A team of three inspectors visited the school for two and a half days. The on-site inspection was
quality assured by a monitor.

69. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the chair of governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

70. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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