Hulme Hall Pre-School
Babysitting Policy

The purpose of this policy is to:
o Clarify the position of Hulme Hall Pre-School regarding staff members providing
babysitting or private childcare for families
o Reinforce the safeguarding responsibilities of all staff
o Outline the importance of maintaining professional boundaries
o Protect both staff and families by ensuring transparency and understanding

Scope
This policy applies to all employees of Hulme Hall Pre-School who may be approached by
parents/carers to undertake babysitting or private care outside of working hours.

Policy Statement

Any babysitting or childcare arrangements made between staff and families are solely private
agreements. Hulme Hall Pre-School does not facilitate or endorse such arrangements and is not
responsible for the conduct, safety, or any outcomes of these private engagements.

We strongly advise families to carry out their own due diligence when arranging private
childcare, including considering insurance, first aid knowledge, and suitability checks.

Notification and Record Keeping
To maintain transparency and protect all parties:
« Staff members must notify the Head of Pre-School if they intend to babysit for or
provide private care to any child attending the setting
o The arrangement must be recorded in the Babysitting Register prior to the babysitting
taking place
» A copy of this policy must be signed by both the parent/carer and the staff member and
kept on file for reference

This process helps ensure the setting can monitor potential safeguarding implications or
conflicts of interest, though we do not supervise or regulate the arrangement itself.



Safeguarding Responsibilities

In line with Section 3.4 of the EYFS 2025, Hulme Hall Pre-School has a duty to safeguard
children at all times. If a staff member becomes concerned about a child’s welfare or safety
during or following a private arrangement (babysitting or otherwise), they are required to
report their concerns to the Designated Safeguarding Lead (DSL) without delay.

This applies even if the concern arises outside of the Pre-School setting and working hours.

Failure to report a concern may constitute a breach of the EYFS and the staff member’s duty of
care.

Professional Boundaries and Conduct
Staff must be aware that:
o Private arrangements must not interfere with their contracted duties or availability for
work
» Professional boundaries must be maintained, and any potential conflict of interest
should be disclosed to the Head of Pre-School.

Insurance and Liability
Any private childcare or babysitting arrangements made between a parent and a staff member:
o Are not covered under Hulme Hall Pre-School's public liability or employer’s liability
insurance
» Are not the responsibility of Hulme Hall Pre-School in terms of conduct, health and
safety, behaviour management, or safeguarding supervision
o Must be clearly understood as private agreements with no liability on the part of the
setting.

Summary

While we recognise that strong relationships between staff and families are at the heart of
effective Early Years practice, it is vital that professional boundaries are respected and
safeguarding responsibilities remain clear. All staff must ensure that any private arrangements
are reported and managed with transparency and professionalism in line with this policy and
the EYFS.

Review Date: September 2025



Acknowledgement of Policy

By signing below, both parties confirm they have read, understood, and agree to the terms of
the Babysitting Policy.

Parent/Carer

Name:

Date:

Signature:

Staff Member

Name:

Date:

Signature:
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